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Abstract 
Post service living conditions of the elderly has received increased attention in recent years and the 
retirement preparation has generated several public policy and academic concerns. There is a 
correlation between both, as a lot of problems arose out of inadequate preparation. Quantitative 
data was collected through individual-based questionnaire.  Multi-stage sampling procedure was 
employed to select 300 respondents from selected LGAs in Lagos State. In all, 300 respondents were 
interviewed. Simple statistical tools like percentile and chi-square were used to determine the net 
effects of the explanatory factors on the post retirement living conditions. The study found that post 
retirement living conditions is largely a product of retirement preparation. Furthermore, the results 
from the test shows that there is a significant relationship between post retirement living conditions 
of retirees and their preparations toward retirement. The study concludes that there are both sex 
and educational differences in the perception of retirement stress by retired civil servants.  
Keywords: Retirement, Living Conditions, Older Persons, Preparation, Nigeria.  
 
Introduction 
In today’s fast-paced world, retirement preparation can no longer take a back seat. It has been 
realized that adequate preparation for retirement would make it easier and enjoyable for the would-
be retiree.  
One of the greatest challenges that face typical employees throughout their working life is post 
retirement living conditions. Retirement preparation is concern with financial challenges that 
workers have to prepare well ahead of time (Hershey’s & Jacobs-Lawson, 2007). The fact that 
retirement happens at old age, health is also an important consideration. In preparation towards 
retirement however, most workers in the past that did not plan ahead of their retirement have many 
times blamed themselves for short-sighted vision. Today, with the failures experienced in the public 
sector pension schemes, there is a major paradigm shift amongst workers as how to manage their 
lives in retirement. With the passage of the pension reform Act and the establishment of a privately 
managed contributory pension scheme, workers should be thinking of setting aside some money and 
investing more aggressively towards their retirement, and indeed taking control of their future. A 
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sound retirement preparation will ensure you to: retain financial independence, enjoy living the way 
you like, pursue expensive hobbies/activities, and also, ensure your family is not dependent on       
anyone in your absence (Greller, 2006).                                                                                                             
 A worker is said to retire when he/she discontinues, withdraws or ceases doing a particular work for 
which he/she has been known for a long period of time.  It is a phase of an individual’s life that 
requires adequate preparation anticipated with a great sense of fulfillment.  However, preparation 
for retirement is not always easy, especially among the civil servants where majority find it difficult 
to make ends meet even while still in services.  Thus, the main focus of this study is to find out the 
actual preparation toward retirement of civil servant before retiring from service (Kemp’s & 
Rosenthal, 2005).  
Retirement has been defined as a state of being withdrawn from business, public life or active service.  
According to the Industrial Training Fund, Centre for Excellence (2004), retirement is a real transition.  
In the views of Ubangba and Akinyemi (2004), retirement is a transfer from one way of life to another; 
they note that many people suffer from retirement shock such as a sense of deprivation during the 
early period of their retirement.  Billings (2004) described retirement as the transition from first 
adulthood to second adulthood which is often a jarring and unsettling experience. From these 
definitions of retirement a retiree is any person who performs no gainful employment during a given 
year or any person who is receiving a retirement pension benefit and any person not employed full 
time, all year round after his/her disengagement from a previous work schedule.  It is deducible; 
therefore, that retirement implies a transition from active working life with or without adequate 
financial capability to less rigorous work schedule or lack of any tangible work schedule at old age. 
 Retirement can be broadly grouped into three namely: compulsory/involuntary retirement, 
voluntary retirement and mandatory/regular retirement.  Compulsory or forced retirement is often 
imposed on an employee by the employer for various reasons at times on grounds of ill-health, 
mental or physical incapability and so on.  Voluntary retirement is associated with personal 
withdrawal from active service by an employee having put in the required years of service for 
eligibility for retirement.  This in most cases may be due to personal satisfaction or dissatisfaction 
with work schedule or vocational life style.  However, mandatory/regular is said to occur when an 
employee is made to withdraw his/her service from a long-time work schedule having attained the 
mandatory retirement age/duration according to the organization’s policy. 
Retirement in Nigerian civil service is guided by Decree 102 of 1979 (cap 346) which deals with 
pensions and gratuity.  According to this law, the statutory age of retirement of public officers is 60 
years while it is 65 years for judicial officers and academic staff of universities.  However, with the 
reform of the civil service decree No. 43 of 1988 retirement age has been put at 60 years or 35 years 
in service whichever comes first.  It must be stated here that irrespective of the type of retirement, 
the transition is associated with some stress situations like economic, social, psychological and 
occupational stress.  In the submissions of Retire to enjoy (2004), retirement stress could emanate 
from at least eight broad sources.  These are: (i) money; (ii) health; (iii) ageing; (iv) search for 
meaningful activity; (v) work in retirement; (vi) marital status; (vii) caring for other family members, 
e.g. grandchildren or elderly parents, and (viii) relocation.  However, in the opinion of Denga (1980), 
retirement is known to affect income, residence, family structure or relationship between members, 
health and economic viability of the retirees.  Nonetheless the case is worsened when the retiree is 
not adequately prepared to face this ultimate phase of life.  
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Retirement life demands great managerial ability.  It has been observed that the retiree in order to 
experience a pleasant post-retirement life style would have to device effective means of managing 
some challenges inherent in retirement.  It has been posited by Kolawole and Mallum (2004); that 
the typical retiree in Nigeria setting is confronted with the challenge of managing the following: (i) 
insufficient financial resources; (ii) problem of securing residential accommodation; (iii) the challenge 
of a new and low social status; (iv) difficulty in health and (v) challenges of declining health.  It is 
against this background that this study was initiated to investigate into the correlation between 
retirement preparation and post retirement living conditions among the older persons that worked 
in the formal sector in Lagos state.  
According to IBTC pension manager (2008), retirement preparation as an exercise the world over is 
fraught with many challenges. For Nigerian civil servants who are especially challenged by low levels 
of income and savings as well as huge family and social responsibilities, retirement preparation can 
be more complicated. Some of the social issues that affect effective retirement preparation in Nigeria 
include the size of the family, polygamy, and the additional responsibilities of the extended family, 
and inadequate access to medical facilities. Also, Nigeria does not have an operable social security 
system that takes care of the aged, the young, unemployed, and most disturbing, the disabled, 
meaning that all these categories of people constitute an additional responsibility on the workers’ 
resources. While the average life expectancy of Nigerians are relatively low, a large number of them 
live up to their 80s and 90s. With many people living up to those ages, and growing sophistication 
amongst the young adults, provisions have to be made in the social system for caring for the aged. 
Where such systems are not in place, workers have to prepare ahead also for their old ages, IBTC 
pension manager (2008).  Therefore, what are the factors to be considered when preparing for 
retirement? What are the impacts of retirement preparation exercise on the post retirement living 
conditions of older persons? What are the mechanisms towards improving the nature of retirement 
preparation on post retirement living conditions of older persons?  These and other questions shall 
be probed into in the course of this paper. 
                                                     
Theories of Retirement  
Retirement has become a mass phenomenon and a new way of life. The concept of helping people, 
anticipate and prepare for such consequences of retirement as they change economic status, failing 
health and changed roles is newer than the accomplished fact of mass retirement.    
A theory involves constructing abstract interpretation that can be used to explain a wide variety of 
empirical situations. A general theoretical interpretation of the nature of aging process and its 
implications to retirement decisions can be found in a resent theory. 
 
Disengagement Theory (Cumming & Henry, 1961) 
Basically posits that most men are ready to disengage or retire because disengagement is an 
inevitable process.  It also holds that disengagement is initiated either by the individual because of 
ego-changes, or by the society because of organizational imperatives or by both simultaneously. 
The disengagement theory is adopted because it’s a general theoretical interpretation of the social 
and psychological nature of aging in Nigeria.   
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 Continuity Theory 
 Continuity theory describes retirement as a linear series of life events that gradually lead to a logical 
career stage and a pleasant experience or transition without maladjustment or distress into 
retirement (Hooyman & Kiyak, 2000; Quick & Moen, 1998). It suggests that the circumstances of 
retirees (e.g., resources, behaviors) do not change, but instead they maintain a consistent pattern. 
Further, as they age, retirees frequently substitute new roles for lost ones (Atchley, 1988; Hooyman 
& Kiyak, 2000). Additionally, the central personality (e.g., core characteristics and values) will be more 
pronounced during the later stage of life (Hooyman & Kiyak, 2000). 
 
These theories of retirement are insufficient for explaining how older persons, especially in Nigeria, 
experience retirement. In contrast to role theory that assumes an individual’s role of worker is 
primary (Adams et al., 2002), Nigerians do not typically have one principal role, but maintain several 
roles simultaneously all through their life course (Cochran et al., 1999). In addition to their work 
related roles, many older Nigerians reside in multigenerational households and are caregiver of 
immediate, kin and non-kin family members (Staples & Boulin-Johnson in Cochran et al., 1999; Taylor 
et al., 1988). They are also active as volunteers in their communities and in their churches (Ralston, 
1997). Therefore, the assumption that older persons are looking forward to retirement where there 
will be a reduction in their stress levels and a greater quality of life may not be realized (Kim & Moen, 
2001). Role theory also posits that many retirees return to work after retirement because of the 
rolelessness or the lack of fulfillment during retirement. 
 
Methodology 
The study population will include persons (male and female) that have retired aged 60 years and 
above. A total sample size of 300 was drawn from the selected local government areas in Lagos State 
and multi stage sampling technique was used in selecting the respondents. Structured questionnaire 
method was used for the collection of data and other important information for this study. The 
questionnaire was structured into 3 (three) sections. Section A was on obtaining information on their 
socio demographic profile. Section B dealt with preparation towards retirement. Section C focused 
on the Post retirement living conditions of the older persons. 
However, frequency table was used to describe the relevant variables in the questionnaire while chi 
square was used to test the hypotheses of this study. 
The computed chi square analysis was used to compare the table of analysis to give a rationale for 
the reason of the decision rule about the hypothesis. 
 
Findings 
 A total 300 questionnaire was administered but only 282 was recovered as success level.  Therefore, 
this study analyzed the retrieved 282. 
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Table 1 
Socio-Demographic Profile of Respondents 
What is your SEX? 

  Frequency Percent 

 Male 170 60.3 

Female 112 39.7 

Total 282 100.0 

 
What is your age? 

  Frequency Percent 

 60-64 113 40.1 

65-69 93 33.0 

70-74 38 13.5 

75and above 38 13.5 

Total 282 100.0 

 
Religion 

  Frequency Percent 

 Christianity 112 39.7 

Islam 170 60.3 

Total 282 100.0 

 
Marital Status 

  Frequency Percent 

 
 

Married 131 46.5 

Divorced 19 6.7 

Widow/Widowe
r 

132 46.8 

Total 282 100.0 
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Educational Qualification 

  Frequency Percent 

 Primary Education 207 73.4 

SSCE/WASCE 18 6.4 

HND/BSc 38 13.5 

NCE/OND 19 6.7 

Total 282 100.0 

 
Years in Service 

  Frequency Percent 

 15-19 37 13.1 

20-24 57 20.2 

25 and above 188 66.7 

Total 282 100.0 

Source: researcher’s field survey, 2022 
 
Discussion 
From the above table 1, it is evident that more than half of the respondents are males and two fifth 
of the remaining respondent are females. 
Next to the sex of the respondents is their age. From the findings, two-fifth of the retirees are within 
the age bracket of 60-64. And more than one tenth of the retirees are within the age bracket of 65-
69 while less than one quarter of the respondents are within the age bracket of 70-74 and through 
75 years and above. 
 From the research, it was gathered that Christians fall on the side of numerical minority in that, they 
are made up of just two fifth of the entire respondents while more than half of the respondents were 
Muslims.  
More than two fifth of the respondents are still happily married while more than one quarter of the 
entire respondents are divorced while the remaining more than two fifth of the retirees have become 
widows/widowers. 
 
Less than four fifth of the respondents obtained just primary Education. While those that have 
SSCE/WASCE and NCO/OND are mare faction of the entire respondent making just about one quarter. 
 Less than one quarter of the respondent spent only 15-16 years in service and one fifth of the 
respondents spent 20-24 years in service and more than half of the population interviewed spent 
25years and above in service 
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Table 2 
Perparation For Retirement 
Do you believe you retired too early or late if so, why? 

  Frequency Percent 

 Health status 76 27.0 

Financial crisis 150 53.2 

Wealth 
accumulation 

56 19.9 

Total 282 100.0 

 
How well did you prepare for your retirement? 

  Frequency Percent 

 Capital investment 94 33.3 

Family wellbeing 93 33.0 

Investment in 
liability 

95 33.7 

Total 282 100.0 

 
Did you participate in your employer's retirement preparation plan? 

  Frequency Percent 

 Yes 245 86.9 

No 37 13.1 

Total 282 100.0 

 
Was it easy for you to save? 

  Frequency Percent 

 Yes 132 46.8 

No 150 53.2 

Total 282 100.0 
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How often did you save? 

 
 
What were the social issues that affected your effective retirement preparation? 

  Frequency Percent 

 Family size 169 59.9 

Additional 
responsibilities 

75 26.6 

Inadequate access to 
medical facilities 

19 6.7 

Others 19 6.7 

Total 282 100.0 

 
Did you put money in your retirement savings account? 

  Frequency Percent 

 Yes 282 100.0 

 
Did you find out about your social security benefits? 

  Frequency Percent 

 Yes 245 86.9 

No 37 13.1 

Total 282 100.0 

 
Do you think that consistency in savings is a very important factor to be considered when preparing 
for retirement? 

  Frequency Percent 

 Yes 263 93.3 

No 19 6.7 

Total 282 100.0 

 

  Frequency Percent 

 Often 38 13.5 

Very  often 94 33.3 

Rarely 112 39.7 

Others 38 13.5 

Total 282 100.0 
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Did you draw the line between your retirement needs and leisure? 

  Frequency Percent 

 Yes 225 79.8 

No 57 20.2 

Total 282 100.0 

Source: researcher’s survey, 2022 
 
Discussion 
The table 2, shows the reason why some of the retirees in Lagos State retired too early or late due to 
their health status or financial crisis and even as a result of wealth accumulation. An individual can 
decide to retire early perhaps due to failing health or wealth accumulation or could prolong 
retirement due to financial crisis. More than one quarter of the entire respondents retired early due 
to their health status while more than half of the respondents retired late due to financial crisis and 
less than one quarter of entire respondents also retired early, but, due to wealth accumulation. 
More than one tenth of the retirees were inclined to capital investment in preparation for retirement. 
On the other hand, one tenth of the retirees found it difficult to be involved in any beneficial 
investment but rather invested more on family well being. Again more than one tenth of the retirees 
invested more in liability such as buying cars among others. 
More than four fifth of the respondents were involved in their employers retirement preparation 
plans while the remaining less than one quarter did not. Almost half of the respondents were rather 
comfortable when saving while more than half of the entire respondents did not find it easy at all to 
save. 
More than one tenth saved often while more than one fifth saved very often and two fifth of the 
respondents rarely save others ranked more than one tenth. The entire respondents agreed that they 
put money in their Retirement Savings Account. According to the retirees, during their working days, 
more than four fifth of the respondents knew about the effectiveness of their social security benefits, 
while less than one fifth of the remaining respondents did not. Almost the entire retirees’ concord 
that consistency in saving is very important when preparing for retirement, while more than one 
quarter thought otherwise. Four fifth of the respondent draw the line between retirement needs and 
leisure while one fifth did not. 
 
Table 3 
Post Retirement Living Conditions   
At what age did you retire? 

Age  Frequency Percent 

 60-64 263 93.3 

70-74 19 6.7 

Total 282 100.0 
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To what extent has your retirement preparation impacted on your pos retirement living 
conditions? 

  Frequency Percent 

 Greatly 94 33.3 

Good 19 6.7 

Fairly 169 59.9 

Total 282 100.0 

 
On what ground did you retire? 

  Frequency Percent 

 Mandatory retirement 130 46.1 

Medical ground 57 20.2 

In accordance with the 
terms and conditions of 
employment 

76 27.0 

Others 19 6.7 

Total 282 100.0 

 
Do you receive any pension? 

  Frequency Percent 

 Yes 282 100.0 

 
 
If yes, how often are you paid? 

  Frequency Percent 

 Often 189 67.0 

Rarely 93 33.0 

Total 282 100.0 

 

Do you retain financial independence upon retirement? 

  Frequency Percent 

 Yes 113 40.1 

No 169 59.9 

Total 282 100.0 
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Can you pursue expensive hobbies due to your level of preparation for retirement? 

  Frequency Percent 

 Yes 113 40.1 

No 169 59.9 

Total 282 100.0 

 
Do you enjoy living the way you like? 

  Frequency Percent 

 Yes 94 33.3 

No 188 66.7 

Total 282 100.0 

 
What is your post retirement living conditions like? 

  Frequency Percent 

 Satisfactory 94 33.3 

Fairly good 37 13.1 

Unsatisfactory 151 53.5 

Total 282 100.0 

Source: researcher’s field survey, 2022 
 
Discussion 
More than four fifth of the respondents were in the age bracket of 60-64 while more than one quarter 
of the retirees retired at the age bracket of 70-74 
More than one fifth of the entire respondents felt that their retirement preparation has great effect 
on their retirement life. While more than one fifth of the respondents felt that their retirement 
preparation as good impact on them. And three fifth of the respondents think that the impact of the 
preparation towards retirement is fair. More than two fifth of the retirees experienced mandatory 
retirement. A quarter of the retiree retirement was in accordance with the terms and conditions of 
employment, whereas more than one quarter retirement was due to other factors. The entire 
retirees agreed that they are receiving pension. However, on the basis of how often they are being 
paid, more than three fifths of the retirees often receive pension while more than one tenth of the 
retirees rarely receive their pension. Due to this, it can be told to a very large extent the retirees that 
are able to retain financial independence upon retirement. Two Fifth of the retirees actually retain 
financial independence while Three Fifth of the retirees did not. It is only the Two Fifth of the retirees 
that have been able to retain financial independence that can pursue expensive hobbies due to their 
level of retirement preparation and financial independence. While the rest Three Fifth can no. The 
implication of this findings is that more than One Fifth of the retirees could afford to live the way they 
like while more than half were unable to do so. Put succinctly, retirement indeed affect living 
conditions 
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Hypotheses Testing 
This involves determining whether observed differences in statistical estimates are due merely to 
chance or are significant enough to make difference. If the research is to be effective, hypotheses 
must be formulated in such a way that factual material gathered will provide evidence either 
supporting or disproving them. Hypotheses is simply a conjectured statement about an unknown 
statistical parameter to which a test of inferential analysis is carried out. In the analysis of data, the 
chi-square was done using the statistical package for social scientist (SPSS). 
 
Hypotheses  
Ho: Post retirement living conditions of older persons is not determined by the level of retirement 
preparation. 
 
H1: Post retirement living conditions of older persons is determined by the level of retirement 
preparation. 
 

Table 4 
Case processing summary 

 Cases 

 Valid Missing Total 

 N Percent N Percent N Percent 

Do you retain financial 
independence upon 
retirement? * How well did 
you prepare for your 
retirement? 

282 100.0% 0 .0% 282 100.0% 

 

Do you retain financial independence upon retirement? * How well did you prepare for your 
retirement? Cross tabulation 

Count 

  How well did you prepare for your retirement? 

Total 
  Capital 

investment 
Family 
wellbeing 

Investment in 
liability 

Do you retain financial 
independence upon 
retirement? 

Yes 94 0 19 113 

No 0 93 76 169 

Total 94 93 95 282 
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TABLE 5 
Chi-Square Tests 

 Value df Asymp. Sig. (2-sided) 

Pearson Chi-Square 218.704a 2 .000 

Likelihood Ratio 284.664 2 .000 

Linear-by-Linear 
Association 

124.821 1 .000 

N of Valid Cases 282   

a. 0 cells (.0%) have expected count less than 5. The minimum expected count is 37.27. 

 
Decision Rule 
The chi-square calculated of 218.704 with 2 degree of freedom at .05 level of significance is greater 
than the decision criterion or the alpha level of 5.99, therefore, the null hypothesis is rejected and 
the alternative hypothesis is accepted. Hence, post retirement living conditions is determined by 
retirement preparation. 
 
Discussions of Findings  
Now that the researcher has successfully analyzed the data that was obtained from the field survey 
as well as the relevant test that has been carried out in line with the research questions and the aim 
and objectives of the study, the results showed that post retirement living conditions is largely a 
product of retirement preparation. Furthermore, the results from the test shows that there is a 
significant relationship between post retirement living conditions of retirees and their preparations 
toward retirement 
                                   
Conclusion 
It can be concluded from the findings of this study that retirement at present is generally stressful for 
retired civil servants in Lagos state.  It can also be inferred that retirees are experiencing retirement 
stress from ten broad sources.  They have acknowledged using eight different retirement stress 
management strategies.  It is clear from the findings of this study that there are both sex and 
educational differences in the perception of retirement stress by retired civil servants in Lagos State. 
 
References 
Greller, M. M., & Richtermeyer, S. (2006). Changes in social support for professional development 

and retirement preparation as a function of age. Human Relations, 59, 1213-1234. 
Hershey, D. A., Henkens, K., & Van Dalen, H. P. (2007). Mapping the minds of retirement planners: A 

cross-cultural perspective. Journal of Cross-Cultural Psychology, 38, 361-382. 
Hershey, D. A., Jacobs-Lawson, I. M., McArdle, J. J., & Hamagami, A. (2007). Psychological foundations 

of financial planning for retirement. Journal of Adult Development, 14, 26-36. 
Joo, S., & Grable, J. 5. (2000). a retirement investment and savings decision model: Influencing factors 

and outcomes. Consumer Interests Annual, 46. Retrieved on January28, 2008 from 
http://www.consumerinterests.org/files/public/retirement.PDF 



International Journal of Academic Research in Public Policy and GOvernance 

Vol. 8 , No. 1, 2022, E-ISSN: 2312-4040 © 2022 KWP 
 

76 
 

Kemp, C. L., Rosenthal, C., & Denton, M. (2005). Financial planning for later life: Subjective 
understandings of catalysts and constraints. Journal of Aging Studies, 19, 273 -290. 

Lusardi, A., & Mitchell, O. S. (2007). Financial literacy and retirement planning: New evidence from 
the Rand American 141e Panel. Pension Research Council Working Paper (#PRC WP2007-33). 
Philadelphia, PA: Author. 

Macmillan, R., & Copher, R. (2005). Families in the life course: Interdependency of roles, role 
configurations, and pathways. Journal of Marriage and Family, 67, 858-879. 

Orok, B. A. (2005). Psychological evaluation and strategies in manpower sourcing and resourcing in 
industry. Nig. Acad. Forum, 8(2): 98-102. 

Pension Reform Act. (2004). Sections. Federal Government Press Lagos, 11(8): 69. 
Raji, A. (2006). Retirement Planning under the New Pension Scheme. Paper presented at the 3O 

Conference of the Institute of Chartered Secretaries and Administrators of Nigeria at Sheraton 
Hotels and Towers, Ikeja, Lagos.  

Research Council Working Paper (#PRC WP2007-33). Philadelphia, PA: Author. 
Stawski, R. S., Hershey, D. A., & Jacobs-Lawson, J. M. (2007). Goal clarity and financial planning 

activities as determinants of retirement savings contributions. International Journal of Aging 
and Human Development, 64, 13-32. 

Taylor, M. A., & Doverslke, D. (2003). Retirement planning and preparation. In (. A. Adams & T. A. 
Beehr (Eds.), Retirement: Reasons, processes, and results (pp. 53-82). New York: Springer. 

Unche, J. A., Usen, M. (2007). Staff attrition in vocational, and technical subjects in Cross River State 
secondary schools. Aft. 3. Educ. Dev. Stud., 4(1): 277-284.  

Wahab, E.O 2015. An Overview of Teaching and Researching in Demography of Aging in Nigeria. In: 
Demographic Issues in Nigeria: Insights and Implications, Wusu, O (ed.) Authors HOUSE, 
Bloomington, UK, 399-417.  

Wahab, E. O., & Isiugo-Abanihe, U. C. (2009). Epistemological advances in studying the Demography 
of Ageing. International Journal of Anthropology, India, vol.11/4,265-270. 

Wahab, E. O. (2011). Socio-economic situations of the elderly within the context of Millennium 
Development Goals in Nigeria. International Journal of Educational Gerontology, London, Vol. 
37/9, 735-752.s 

Wahab, E. O. (2012). Social and Economic Security of the Elderly in Nigeria. LAMBERT Academic 
Publisher, Berlin, Germany, 1-210. 

       


