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Abstract

The purpose of this study is to understand the factors influencing career decision making self-
efficacy among student athletes in National Sports Schools in Malaysia. This is a descriptive
and correlative research study and based on theoretical framework of Social Cognitive Career
Theory (Lent, Brown, & Hackett, 1996). This study focused on the national athletes who are
currently studying Pre-University in the National Sports Schools. By using random sampling
technique, 145 respondents among student athletes from two National Sports School were
selected. Data were collected using the drop and pick-up method and self-administered
guestionnaires survey method. The analysis showed that most of the athletes demonstrated
a moderate career decision making self-efficacy. Besides that, results from the correlation
analysis indicate parental support and coach influence have significantly positive relationship
with career decision making self-efficacy at 0.05 level of significant. While the test for
regression analysis shows that both independent variables, explained 51.0% variance in
student athletes career decision making self-efficacy. From the two predictors, parental
support was the dominant predictor in student athletes career decision making self-efficacy
with (Beta = 0.573) followed by coach influence (Beta= 0.218). These two predictors; parental
support and coach influence are important and crucial in order to inculcate the career
decision making self-efficacy of national student athletes. By emphasizing on the career
development of national student athletes, athletes could easily boost their confidence and
knowledge about career needs and have a secured future upon retiring as an athlete.

Introduction

Career decision-making is not a single decision; it begins in early childhood stage and
continues throughout one’s life. In elementary grades, children are taught self-understanding
to help develop a healthy self-esteem. In upper elementary grades, children are introduced
to jobs related to school subjects (Mclntosh, 2000). As children move on to middle school,
children are introduced to different careers by inviting employers in the community to visit
the school or have students visit job sites within the community. Moving on, in high school,
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life career programs are available for students to participate in simulated situations about job
choice, college, and adulthood (MclIntosh, 2000), also through education exhibitions.
However, it is not the similar scenario for students who are studying in National Sports School
Athlete. This student spent most of the routine in training and has very limited exposure to
the career related information. Being a “National Sports School Athlete” is a foundational
career that provides opportunities to develop leadership, communication, teamwork,
motivation, and organizational skills. Unfortunately, many student athletes lag behind their
non-peers with regard to career readiness, failing to recognize how sport-related skills are
valued in the world of work (Van-Raalte, Cornelius, Brewer & Petitpas, 2017).

Moreover, it is difficult for student athletes to achieve a good dual career or to achieve sport-
life balance. Jowett and Cramer (2009) mentioned that the sport environment often
consumes the daily life of high-level athletes. Competitive student athletes might encounter
overlap with class schedules, student—sport identity issues, and other issues related to
physical fatigue, training requirements, and injuries (Parker, Perry, Hamm, Chipperfield, &
Hladkyj, 2016). Johnson, Wessel, and Pierce (2013) also found that competitive student
athletes were at risk of dropping out of school due to athletic demands. Student athletes on
a competitive level had to adapt to two distinct environments consisting of academics and
sports (Parker, Perry, Hamm, Chipperfield & Hladkyj, 2016). It was identified that most
athletes recognized the dual career as being difficult and the academic transition to higher
education might lead to changes in personal and academic responsibilities (MacNamara &
Collins, 2010). Although the interest in collegiate athletes has been increasing in sport science
(Brown, Fletcher, Henry, Borrie, Emmett, Buzza, & Wombwell, 2015), the information and
knowledge on how to achieve a dual career or sport—life balance among student athletes is
insufficient. Moreover, the relationship between well-being regarding the whole life and
sport life needs to be examined (Lundqvist, 2011).

Career decision-making self-efficacy is defined as an individual’s belief that he or she can
successfully complete tasks necessary for making career decisions (Taylor & Betz, 1983). It is
an essential element that will assist any individual especially students to be able to choose
the right major of study that will prepare and nurture them to face the working society.
Difficulties in the career decision-making process leads to three major possible consequences:
(1) the possibility for individuals to transfer the decision-making to others and refrain from
deciding themselves, (2) failure in achieving the optimal career choice due to the delay in
decision-making, and (3) temporary unemployment (Gati, Saka & Krausz, 2001).

There are many factors that affect the decision-making skills of student athletes. Student
athletes’ future career decisions are influenced by their own attitudes and beliefs that are
developed during socialization and in school as well as additional factors such as family
members, members of their social group, adults with whom they interact at school, and mass
media source. With that, one can see that the career decision-making process is difficult and
involves planning because some student athletes do not recognize which decision they have
to take regarding their future, they are uncertain about the career decision-making process,
and many student athletes feel overwhelmed by the decisions that need to be made. A critical
step in the career decision-making process is acquiring and structuring information.
Therefore, “student athletes need to be given the opportunity to explore possible
occupations, their values, strength and goals; their educational and career opportunities, and
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their role models and influences” (Julien, 1999). In present study, researcher seeks to know
in depth about the support and opportunity gained by student athletes to explore their career
opportunities.

Although student athletes have many opportunities to become better prepared to make
career decisions, there are many barriers develop for some youth such as poverty, difficult
home life, school problems, time constrain and negative community environments which
limits their access for career information. These factors may interfere with what student
athletes have learned in order to make a positive career choice. Career decisions are
influenced by the resources available as well as family, friends, teachers and coaches
(Mortimer, Zimmer-Gembeck, Holmes, & Shanahan, 2002). It is important that the student
athletes increase their awareness in variety of careers, so that student athletes are conscious
about many career choices that are available in the market. Not only that, family and coaches
are also needed to help the student athletes to develop self-worth and confidence in relation
to careers and skills needed for specific careers. Family and coach may influence these
student athletes by being role-models in the specific careers. Self-efficacy is an important
factor in career decision-making. Career decision-making self-efficacy indicates that an
individual can become successful in the career that is selected and commit to that career
(Gushue, Scanlan, Pantzer & Clarke, 2006). Betz and Voyten (1997) describe career decision
outcome expectations as the belief that career exploratory behavior will lead to useful career
development. According to Ramlee and Norhazizi (2009), in making a career decision, not all
teenagers are systematic and rational. Many teenagers are still indecisive about their own
stand after finishing secondary school and change their jobs for several times without having
a lucid plan based insufficient information.

As a matter of fact, research studies pertaining career decision making self-efficacy of student
athletes is limited in the context of Malaysia, hence the lack in understanding the needs of
career decision making self-efficacy among student athlete undergraduates is vital as they are
the future national assets. Therefore, this study aims to determine the relationship between
parental support and coach influence towards career decision making self-efficacy among
national student athletes in Malaysia.

The Relationship between Coach Influence and Career Decision Making Self-Efficacy

Many might question, how does a coach could be holding the authority on student athlete’s
academic development? To avoid coursework, classes during evening period and other
academics activities, coaches and other sports management personals often hold great
control over their student athletes to make sure academic activities does not interfere with
scheduled training period (Bell, 2009; Huml, Hancock, Bergman, 2014; Kulics, Kornspan &
Kretovics, 2015). In terms of career development of student athletes, most of them believes
their coach does not give emphasize on vocations that related to their degree but focus on
athlete’s career opportunities in sports (Cummins & O’Boyle, 2015). Instead of being a mentor
to guide student athletes towards aligning course and major selection in regard to student
athletes desired long term career goals and internship opportunities; the coaches have been
shown to give priority on student athletes sports participation (Bell, 2009; Bimper, 2015).
Student athlete’s long-term job satisfaction and earning potential will be at stake and they
might face negative consequences with misguided choice of courses and majors (Lawrence,
Harrison, & Stone, 2009).
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To achieve a positive dual career, the athlete’s entourage (e.g., coach, team staff, or mentor)
plays an important role. For example, Alfermann, Geisler, and Okade (2013) identified that
coaches contributed to Japanese athletes’ feelings of satisfaction, unlike in the case of
German athletes. Student athlete coaches have the important role to provide useful social
support and enhance resilience to prevent burnout among athletes (Lu, Lee, Chang, Chou,
Hsu, Lin, & Gill, 2016). Thus, the coaching staffs are seen very important for the Japanese
athletes. Moreover, to improve coaching, a mentoring system for both athletes and coaches
was expected to be created (Lu et al., 2016). Therefore, a student athlete not only needs good
coaches but also mentors in having positive dual careers especially in the case of Japanese
athletes.

An athlete’s entourage plays a key factor when providing support to the entire career of
athletes. For example, mentors are one component of an athlete’s entourage that is seen as
crucial. Wang, Tomlinson, and Noe (2010) summarized previous research on mentoring as
follows: “Mentoring refers to a relational process whereby a more experienced individual,
usually more senior, contributes to the professional development of a protégé by providing
three distinct types of functions.” The three types of functions were psychosocial support,
career-related support, and role modeling (Wang et al., 2010). A mentor refers to a person
that greatly contributes to the growth of a person (Kodama & Fukada, 2010). The action that
a mentor, who helps, performs for the protégé, who is receiving the assistance or in another
word, “mentee”, is known as mentoring (Kodama & Fukada, 2010). In this study, a protégé
(mentee) refers to a student athlete and mentor refers to coach.

Ewing (1975) was one of the first researchers to investigate college athletes’ career
development. He compared the study habits, regularity between academic major and career
interest, and academic-related decision-making on a sample of 107 students and athletes.
Ewing (1975) found that college athletes scored lower than students on acceptance of the
education role. Also, college athletes had an external locus of control regarding academic
decision-making, often allowing friends or coaches to make choices for them (Ewing, 1975).
Sowa and Gressard (1983) analyzed the developmental task achievement of 75 college
students and college athletes, using the Student Developmental Task and Lifestyle Inventory
(Winston, Miller, & Prince, 1982). College athletes scored significantly lower than students on
measures of educational plans, career plans, and mature relationships with peers (Sowa &
Gressard, 1983).

Relationship between Parental Support and Career Decision Making Self-Efficacy

Career decision making self-efficacy shows the self-confidence of a person who has the
potential to perform task considered necessary to make future career related decisions
(Taylor & Betz, 1983). Career decision making represent a cognitive review or prediction of
performance abilities in future which considered being a primary practice for personal agency
through social cognitive self-regulation (Bandura, 1977). Indecisive choice in making a career
is mostly students who lack in self confidence in their ability to perform task and behavior
required for effective decision-making (Hargrove, Creagh & Burgess, 2002; Taylor & Betz,
1983). In shaping the process of career construction, career decision making self-efficacy is
vital according to career construction theory, (Savickas, 2002). This is due to the fact that,
career decision making self-efficacy helps a person to grow and implement their vocational
self-concept in job-related roles. An individual is capable to better organize them self for
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future occupational prospects and to endure in future career pursuits, providing the person
has greater career decision making as opposed to (Bandura, Barbaranelli, Caprara &
Pastorelli, 2001).

Past research suggests that, career decision making self-efficacy is developed through sources
provided by parental support and it helps the students in handling difficulties in academics
(Alliman-Brissett, Turner, & Skovholt, 2004; Metheny, McWhirter & O'Neil, 2008). The
theoretical perspective of the study can be studies more detail through social cognitive career
theory (SCCT) which gives more support by offering an in-depth knowledge on how parental
support is relevant to nurture career decision-making self-efficacy. As explained by SCCT,
one’s autonomy and perceived competence to face problems or obstacles could positively or
negatively influenced by environmental and contextual factors or events which is essential in
keeping one’s inner confidence or autonomous forms of self-regulation.

The relationship between parental support and career decision making self-efficacy found to
be positive which is also been demonstrated by a considerable number of researches. To
support this, a study has reported that 29% to 43% of the total variance in vocational self-
efficacy is accounted through perceived parental support (Turner & Lapan, 2002). On another
note, various minorities’ students have reported that they obtain positive outcome on career
development and self-efficacy through parental support (Ferry, Fouad, & Smith, 2000; Fouad
& Bynner, 2008; Kenny, Blustein, Chaves, Grossman, & Gallagher, 2003; Navarro, Flores, &
Worthington, 2007; Tang, Fouad, & Smith, 1999). All the above discoveries can be generalized
across the region of non-western contexts such as Malaysia (Garcia, Restubog, Toledano,
Tolentino & Rafferty, 2011; Restubog, Florentino & Garcia, 2010).

A review of literature indicated that the Social Cognitive Career Theory (SCCT) seemed to be
more suitable for examining the factors influencing career decision making self-efficacy
among student athletes in National Sports School. The SCCT suggest career behavior is formed
by person factor, contextual influence, and social cognitive factors. Empirical studies have
demonstrated the relationships between SCCT variables. However, much of the research has
been conducted in western societies and rather less has been done in Asian context. To fill
this knowledge gap, the relationships between SCCT variables and career decision making
self-efficacy among student athletes in National Sports School would be examined in present
study. The SCCT was used as a framework to identify the variables significant to the career
decision making self-efficacy among student athletes in National Sports School. The variables
including career decision making self-efficacy, coach influence and parental support were
selected with empirical or theoretical support from literature. The supports from parents are
considered to be contextual factor which generates better perceived competence and self-
determination to shape a person’s career. Moreover, parental support helps a person to
sense autonomy, freedom, exercise personal agencies and volition in career decision making,
this is important for the development of career decision making self-efficacy.

Based on the theoretical approaches and previous findings discussed, it was hypothesized
that there was relationship between parental support and coach influence on career decision
making self-efficacy, among national athletes studying in National Sports School. Conceptual
and theoretical framework was then established in this study in Figure 1.

791



INTERNATIONAL JOURNAL OF ACADEMIC RESEARCH IN BUSINESS AND SOCIAL SCIENCES

Vol. 8, No. 9, 2018, E-ISSN: 2222-6990 © 2018

Independent variables Dependent variables

Parental support

Career decision

/ making self-efficacy

Coach influence

Figure 1: The framework of the study

Methodology

In this study, the independent variables were, parental support and coach influence, whereas
career decision making self-efficacy was the dependent variable. Correlational research is
widely used to clarify relationships and pattern of relationship among variables (Ary, Jacobs,
& Razavieh, 2002). It is mainly exploratory based, for an example, to identify the relationship
existing between two or more variables. The research design for this study was applying the
correlational study method which has been done to see the relationship between parental
support and coach influence with level of career decision making self-efficacy.

Based on this, the research questions were structured to look for the relationships of these
independent variables with the career decision making self-efficacy level. In order to answer
to the research questions and their findings, a questionnaire was prepared and distributed to
the targeted population which was first and second year Pre-University students in Bukit Jalil
and Bandar Penawar Sports School. Due to the inability to assess the whole student athlete
population, samples were drawn for this study. Questionnaires containing the measurement
instruments were used for the required data collections.

Instruments for the study

This study developed 25 items to measures Career Decision Making Self-Efficacy based on
Career Decision Making Self Efficacy Scale — Short Form (Betz, Klein, & Taylor, 1996) and 24
items to measures parental support which was adapted from Career-Related Parent Support
Scale (Turner, Alliman-Brissett, Lapan, Udipi & Ergun, 2003).

A total of 30 respondents were selected to participate in a pilot study. In order to ensure the
validity and reliability of the instrument, a pre-testing was conducted before the actual
research took place. The result of reliability coefficient of the three instruments (career
decision making self-efficacy, parental support and coach influence) vary between 0.853 to
0.936 which is believed to be highly reliable and greater than the acceptable level of (0.7).
The career decision making self-efficacy scale was adopted with 24 items (a=0.853), followed
by parental support scale with 23 items (a=0.936) and coach influence scale with 14 items
(a=0.936). Data collected was analyzed by using the Statistical Package of Social Sciences
(SPSS) version 23.0.

Population and Sample
The population in this study consists of 193 student athletes in their first and second year of

Pre-University studies in National Sports School. The total sample for this study by using
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Cochran’s formula was found to be 128 samples. However, to avoid biasness and non-
response the researcher has collected additional 10% from the required sample size.

In this study random sampling technique was used to determine the respondent for this
study. Respondents were selected in a random order in both sports schools. Each sample
elements identified is a representation of whole population of student athletes. The process
begins by receiving consent from Principle of both schools to conduct research among student
athletes studying in Year 1 and Year 2 of Pre-University. To begin with, the researcher has
obtained the students list based on sequel numbers. Upon obtaining the sequel number for
193 students, random calculator was used to obtain a list of samples consist of 145
respondents. All students with selected number have been invited to participate in the
guestionnaire answering session. All students were assembled in an exam hall and the
guestionnaire was distributed. A briefing has been given by the researcher to make sure all
students understand the items in questionnaire.

Findings and Discussion

In Table 1, there were 67.6% male and 32.4% female national student athletes who have
successfully completed the questionnaire distributed. Respondents which are currently on
year 1 semester 1 is (4.8%), year 1 semester 2 (46.2%), year 2 semester 2 is (5.5%) and
followed by year 2 semester 2 which is (43.4%). There were only 0.7% student athletes, who
had a cumulative grade point average below 1.99, 60.7% student athletes had score between
2.00-2.99, followed by 27.6% student athletes whom scored 3.00-3.49 and finally 11.0%
student athletes who manage to score above 3.50. The table also shows that the ratio of
student athletes involved in team sports is slightly higher compared to student athletes
participating in individual sports at 51% and 49% respectively. Besides that, 83.4% student
athletes have made their decision on the future major course to be taken and the remaining
16.6% student athletes are still uncertain about their major course to be chosen.

Table 1
The demographic of the respondent (n=145)
Profile Item Frequency Percentage
Gender Male 98 67.6
Female 47 324
Year of study / Year1Semesterl 7 4.8
semester Year 1 Semester 2 67 46.2
Year 2 Semester 1 8 5.5
Year 2 Semester 2 63 43.4
Cumulative grade 0-1.99 1 0.7
point average 2.00-2.99 88 60.7
3.00-3.49 40 27.6
3.50-4.00 16 11.0
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Type of sports Individual 71 49.0

Group 74 51.0
Decision on major Yes 121 83.4
course to be taken No 24 16.6

As mentioned in previous studies, student athletes have also voiced their satisfaction and
need for the increased academic support. For example, Ridpath (2010) found certain
subgroups (e.g. race, sport played, and gender) believed they need academic support to
maintain their eligibility. In the present study, the ratio shows that, majority of the student
are doing averagely on academics while performing at the highest level in sports arena. The
role conflict between student and athlete led some of the college athletes into self-limiting
academic behavior. Time constraints from practice, training, travel, and athletic contests
were important factors in their decision process academically. Class selection, major
selection, and academic progress were often only addressed after athletes were given
priority. The short-term adjustment of an easier major or lighter class schedule sometimes
put the athlete in a major track that they were not interested in or delayed their academic
progress because of prerequisite requirements. These were similar challenges reported
earlier in the literature (Blann, 1985; Adler & Adler, 1991). The outcome of this self-limiting
behavior on career development was more of a longer term, indirect effect. By the time the
athletes began to make serious career plans or goals, they realized that the major they were
involved in would not help them reach their goals. Similar delayed career planning was found
in qualitative interviews with college athletes in Canada, (Lally & Kerr, 2005).

Relationship between Parental Support and Coach Influence towards Career Decision
Making Self-Efficacy among National Students Athletes in Malaysia

As shown in Table 2, parental support and career decision making self-efficacy among national
student athletes in Malaysia found to be having the strongest relationship. (r =.439; n = 145;
sig-p < .01). The correlation coefficient of .439 indicates a moderate positive relationship,
which indicates that, when parental support increases, career decision making self-efficacy
among national student athletes in Malaysia will increase. This proves that parental support
has a significant positive relationship (p < .01) with career decision making self-efficacy.
Student athletes who receives moderate parental support will have moderate career decision
making self-efficacy while student athletes with high parental support will have high level of
career decision making self-efficacy. Since sig-p value is less than a, hypothesis of the study
was accepted and failed to reject it. This result also support with the theoritical integration
between Career Construct Theory and Cognitive Evaluation Theory. Both theory explains that,
the supports from parents are considered to be contextual factor which generates better
perceived competence and self-determination to shape a person’s career. Moreover,
parental support helps a person to sense autonomy, freedom, exercise personal agencies and
volition in career decision making, this is important for the improvement of career decision
making self-efficacy.

This study in line with the previous studies conducted by (Chen, Shih, & Yeh, 2011; Ibrahim,

Isa & Shahbudin, 2016), corellation between parental support and career decision making
self-efficacy has been shown through various studies. For instance, it has been reported
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previously that perceived parental support estimated for 29% to 43% of the total variance in
vocational self-efficacy (Turner and Lapan, 2002).

Meanwhile for coach influence, linear relationship was also found to exist between the
variable and career decision making self-efficacy among national student athletes in Malaysia
(r =.365; n= 145; sig-p < .01). This indicates that, when score for coach influence increases,
score for career decision making self-efficacy will also increase. The outcome highlights that
coach influence also has a significant positive relationship (p < .01) with the career decision
making self-efficacy. Since sig-p value is less than a, hypothesis was accepted and failed to
reject it. These is well evident with the support from Alfermann, Geisler, and Okade (2013)
who identified that coaches contributed to Japanese athletes’ feelings of satisfaction, unlike
in the case of German athletes. Student athlete coaches have the important role to provide
useful social support and enhance resilience to prevent burnout among athletes (Lu, Lee,
Chang, Chou, Hsu, Lin, & Gill, 2016). Thus, the coaching staffs are seen very important for the
Japanese athletes. Moreover, to improve coaching, a mentoring system for both athletes and
coaches was expected to be created (Lu, Lee, Chang, Chou, Hsu, Lin, & Gill, 2016). Therefore,
a student athlete not only needs good coaches but also mentors in having positive dual
careers especially in the case of Japanese athletes.To achieve a positive dual career, the
athlete’s entourage (e.g., coach, team staff, or mentor) plays an important role.

The significant value for both parental support and coach influence are lower than < alpha
(.01). Based on that, we may conclude that there was a significant relationship; between
parental support and coach influence towards career decision making self-efficacy among
national student athletes in Malaysia. While the student athletes are busy with their routine
sports world, they still need support from parents and guidance from coaches to suceed in
career.

Table 2
Bivariate correlations among variables, parental support and coach influence with career
decision making self-eficacy (n=145)

Variables CDMSE PS Cl
Career decision making self-eficacy-

(CDMSE)

Parental support (PS) A39** -

Coach influence (Cl) .365** ATOH* -
Mean 3.53 3.86 3.57
SD 496 .622 .709
Conclusion

On the whole, this study indicates that career decision making self-efficacy is an important
factor which determines the future career undertaking of a Malaysian National student
athletes. Moreover, this study proves that the career decision making self-efficacy of student
athletes are influenced many factors and contextual factor are considered to be one of the
most extensively researched. Generally, this study has provided important informations
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regarding the influence of coach and parental support towards career decision making self-
efficacy among Malaysian National student athletes. It could be concluded that:

1. Majority of Malaysian National student athletes has reported a high level of support
from parents. On the other side, Malaysian national student athletes has indicated that the
influnce obtained from coaches towards career development found to be at moderate level
and their career decision making sef-efficacy is also reported to be at moderate level. This
indicates that, parents considered to be more supportive towards career development of
student atheltes as coached are giving more emphasise on the sport development of a
student athletes. Career decision making self-efficacy of Malaysian National student atheltes
are still at moderate level, several other efforts need to be exercised such as assessing
influence from various sources such as educational instituitions, families and peers;
understand how student athletes prefer to enhance career decision making skills especially
in terms of using digital media or social media; and to understand other commitments of
student atheltes rather then academics and sports.

2. The ability of parental support played an important role in cultivate career decision
making self-efficacy among National student athletes. Student athletes has indicated that the
level of parental support at the highest level and the relationship between parental support
and career decision making self-efficacy is found to have a positive and moderate
relationship. On the other hand, the influence of coach on career decision making self-efficacy
among National student athletes also played an essential role though this study as it shows
the lower strenght relationship compared to parental support. However, this study indicate
there is relationship between coach influence and career decision making self-efficacy among
National student athletes. This is in line with that evidence from past research as contextual
support are found to be among the main factor that contributes towards career decision
making self-efficacy. Moreover, the result of this study give impression that the Malaysian
National student atheltes are not independent in career decision making and they need
contextual support to increase the self-efficacy when it comes to career decision making.
Besides that, it is important for the student atheltes to spend quality time with their parents
and coaches as both are signifivcantly contributing towarsd career decision making self-
efficacy as this will enhance their ability and knowledge upon retiring from sports arena and
transition to future career undertaking.

3. Finally, among parental support and coach influnce, parental support make the
strongest unique contribution to explaining the career decision making self-efficacy of
Malaysian National student athletes and this is followed by the contribution from coach
influnce. Student athletes career decision making self-efficacy is contributed by parental
support as their are the most nearest individual to student atheltes and has much concern on
the career development of the student atheltes. Thought the result of this study as well,
parents are considered to be the most realiable source of career-related modelling, emotional
support, verbal encouragement and instrumental support.

As a conclusion, the study on parental support and coach influence are consistent with
previous study that describe the importance of the factor influencing career decision making
self-efficacy among National student athletes. Therefore, these variables proven to be
important in this study concerning career decision making self-efficacy among National
student athletes. There is a significant need to give more empahsise on the career decision

796



INTERNATIONAL JOURNAL OF ACADEMIC RESEARCH IN BUSINESS AND SOCIAL SCIENCES

Vol. 8, No. 9, 2018, E-ISSN: 2222-6990 © 2018

making self-efficacy among students in Malaysia as this will eradicate the unepmloyment rate
and increase job satisfaction of an individual in future.

Implication

This study has several practical implications. Firstly, this study attempted to investigate how
parental support contributes towards career decision making self-efficacy among National
student athletes. Previous theory and research on career decision making self-efficacy
supported the outcome of this research. For instance, it has been correspondingly proposed
that the key factor for an individual to competently engage in their own career plan,
compromising their academic obstacles is the parental guidance (Alliman-Brissett, Turner, &
Skovholt, 2004; Metheny et al., 2008).

The results of this study show that as the parental support and coach influence increase for
student athletes so do their career decision-making self-efficacy. These results should
encourage Ministry of Education and Ministry of Youth and Sports to design a framework
which will enable the institutions under the ministries to develop programs which will enable
students to develop their career decision-making skills as overall.

Besides that, there are several aspects that could potentially be used by practitioners
(psychologist) to assist parents and coaches to enable them to support athletes to realise their
potential career decision making self-efficacy for their future. This will enable the student
athletes to have a broader knowledge on potential careers available for them.

Since these student athletes tend to differ from other students who are not in National sports
schools, it is important to provide them with the information and support that will help to
counteract inaccurate beliefs and that will serve to provide them with the knowledge that
they may not be able to get from their parents or coaches. In addition, counselors can provide
programs for all three parties which are parents, coaches and students that can help to fill the
gap in knowledge by assisting them in the search process, the decision making process,
college applications, financial aid, and preparing for future career undertaking. Small group
guidance and counseling can be an effective and efficient way of providing services to a group
of first generation student athletes, who can then continue to provide support to each other
throughout the process and after they

Finally, youth organizations can develop career programs that fit in to their current programs
and project clubs to reach more students who are lacking with career information. All these
mentioned above will help in enhancing education system as a whole and create competitive
youth in ensuring that Malaysia emerges as among the top 20 nations which is in line with the
government’s aspiration towards having a quality and innovative economic development by
2050.
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